
 
Implementing Procedures  

for Policy Regarding Allegations of Scholarly Misconduct by Faculty and Staff (TU 03-01.10)  
 
 
Towson University’s Policy Regarding Allegations of Scholarly Misconduct by Faculty and Staff (TU 03-01.10) (the 
“Policy”) is designed to instill and promote the principles of professional integrity, to prevent scholarly misconduct, 
and to discover and to censure instances of misconduct when they occur, in accordance with The University 
System of Maryland’s 



 



 
7. The Complainant and Respondent may present information, expert opinions, records, and other pertinent 

data; the committee of inquiry may request additional information and/or documents. The committee of 
inquiry may interview the Complainant, the Respondent, and key witnesses as well as examine relevant 
research Records and materials.  Witnesses’ testimony shall be summarized. The committee of inquiry will 
include the summaries in the Record of the investigation.  All parties must receive timely copies of all 
documents submitted by any of the principals. The committee of inquiry will evaluate the evidence, 
including the testimony obtained during the inquiry.  The committee of inquiry will review the relevant 
materials and documents that are available and determine whether additional materials, documents and/or 
interviews are needed.  The committee of inquiry will decide whether an investigation is warranted based 
on the criteria in the Policy and these procedures, and as necessary, the criteria set forth by any relevant 
External Sponsor.  If the committee of inquiry determines that an investigation is warranted, it will make a 
recommendation as to what further evidence to consider. 
 

8. All materials reviewed by the committee of inquiry will be considered confidential and shared only with 
those with a need to know.  The members of the committee are responsible for the security of relevant 
documents.  Copies of all documents and related communications must be maintained in a secure space. 
 

9. The committee of inquiry will prepare a report of its findings which should include: (a) the name and 
position of the respondent; (b) a description of the allegations of Scholarly Misconduct; (c) where 
applicable, a description of any external support as required by the External Sponsor; (d) a summary of the 
process; (e) a list of evidence and Records reviewed; (f) summaries of any interviews; (g) the basis for 
recommending or not recommending that the allegations warrant an investigation; (h) if applicable, the 
charges allegations for the investigation to consider; (i) names and titles of the committee members and 
experts involved in the inquiry; and (j) whether any other actions should be taken if an investigation is not 
recommended.  The committee of inquiry will use its best efforts to send the report to the Respondent, the 
Respondent’s immediate supervisor, the appropriate dean, and the Provost (or Unit VP) or a designee 
within ninety (90) calendar days of the initiation of the inquiry. 
 

10. The Respondent will be given the opportunity to comment on the report.  Any comments must be in 
writing, and must be submitted to the Dean of Graduate Studies within ten (10) business days after the 
report is sent to the Respondent.  If the Respondent comments on the report, the comments must be 
included in the final inquiry report.  The final inquiry report will be sent to the Respondent, the 
Respondent’s immediate supervisor, the appropriate dean, the Provost (or Unit VP) or a designee, and if 
applicable and appropriate, any External Sponsors, at the same time as the decision respecting the 
disposition of the case. The Complainant will be informed that the University has investigated the 
allegations and has addressed the matter in accordance with University policy. 
 

11. The Dean of Graduate Studies may ask the committee of inquiry to undertake such additional inquiry as 
needed to facilitate a decision respecting the disposition of the case.  
 

12. If during the inquiry, the Respondent acknowledges and corrects the Scholarly Misconduct, the committee 
of inquiry may recommend to the Provost that further investigation of the allegations is not needed. The 
Graduate Dean shall ensure completed restitution to all harmed parties.  
 

13. If the final report of the committee of inquiry does not recommend a formal investigation, but does find a 
need for further alternative action, such action may be taken by the Provost. 
 

14. If the committee of inquiry finds the allegations of Scholarly Misconduct were not made in Good Faith, it 
shall refer the 



 
17. If the Dean of Graduate Studies, with the approval of the Provost or a designee, decides that an 

investigation is not warranted, the Dean of Graduate Studies shall secure and maintain for seven (7) years 
after the termination of the inquiry a sufficiently detailed documentation of the inquiry to permit a later 
assessment by External Sponsors of the reasons why an investigation was not conducted.  These 
documents shall be provided to relevant External Sponsors upon request. 
 

18. Within 10 business days of the approval of the Provost or a designee, the Dean of Graduate Studies shall 
provide the Respondent, the Respondent’s immediate supervisor, the appropriate dean, and the Provost 
(or Unit VP) or a designee with a copy of the final report of the committee of inquiry and of the decision 
respecting the disposition of the case. If appropriate, the External Sponsor and the Complainant will 



 
g.






