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investigate criminal offenses, the TUPD emphasizes a philosophy of quality service to all members of 

the university community. The agency has adopted the philosophy of community policing in an effort to 
improve the overall quality of campus life. 

The department, in conjunction with Events & Conference Services, maintains lost and found items to 
assist the campus community in the recovery of lost property. Police personnel, in conjunction with 
Parking & Transportation Services personnel, also provide assistance to persons with vehicles disabled 
on campus or when keys are locked inside a vehicle. 

Our officers use special purpose vehicles, such as specially equipped bicycles and a golf cart, in addition 
to our fleet of marked and unmarked police vehicles during routine and directed patrol activities, 
problem specific enforcement, and special events. 

 

 
2.3 Mission 
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�‡ Patrol Squads; 
�‡ Operations Squad; 
�‡ Special Events; and 
�‡ Security Escort Services. 

 
The Patrol Bureau Commander is an administrative ranked officer who reports to the Chief of Police 
and has responsibilities that include, but are not limited to, all matters pertaining to the efficient and 
effective administration and command of the Patrol Bureau. 

 
2.6 Operations Support 
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The map below depicts the area(s) patrolled by the Towson University Police Department. 
 

TUPD PATROL AREA  
 

 
Towson University Police Department has concurrent jurisdiction on the County and State 
Roads that are immediately adjacent to campus for criminal and traffic enforcement. 

         PARKING & TRANSPORTATION SERVICES  
Parking & Transportation Services is an organizational component that is part of the Office of    
Public Safety (OPS) and reports to the Chief of Police. They provide a wide range of parking  
and sustainable transportation services for students, faculty, staff and visitors. 
 

Student Parking 
Faculty& Staff Parking  
Visitor, Guests & Vendor Parking 
Shuttle Services 

 

4.0 EMERGENCY  PREPAREDNESS 
�7�K�H���2�I�I�L�F�H���R�I���(�P�H�U�J�H�Q�F�\���3�U�H�S�D�U�H�G�Q�H�V�V���F�R�R�U�G�L�Q�D�W�H�V���W�K�H���X�Q�L�Y�H�U�V�L�W�\�¶�V���H�P�H�U�J�H�Q�F�\���S�U�H�S�D�U�H�G�Q�H�V�V��
plans and operations. The safety of the Towson University community during an emergency is 
predicated on detailed planning as well as building awareness about how the plans will be 
implemented. Students, faculty, staff, and visitors will be better prepared in an emergency if they 
know how the university will  respond, where they can find information, and what they should do. 

https://www.towson.edu/parking/student/
https://www.towson.edu/parking/facultystaff/
https://www.towson.edu/parking/visitors/
https://www.towson.edu/parking/shuttle/


http://www.towson.edu/public-safety/emergencies/emergency-preparedness.html
http://www.towson.edu/public-safety/emergencies/
https://www.towson.edu/public-safety/documents/keycordinatormanual6-27postdonweb.pdf
https://www.towson.edu/public-safety/building-access.html
https://www.towson.edu/public-safety/documents/keyliabilityform2007-20.pdf
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6.0 REPORTING CRIMINAL  ACTIVITY  OR OTHER EMERGENCIES 
The Towson University Police Department has primary jurisdiction and responsibility for investigating 
most crimes and providing police services to the Towson University community. Police services are 
available 24 hours a day, every day of the year. The police department headquarters is located at 290 
West Towsontown Boulevard, Towson, Maryland 21252. In keeping with federal guidelines, it is the 
policy of Towson University that all crimes specified by the Federal Student Right- to-Know, Crime 
�$�Z�D�U�H�Q�H�V�V���D�Q�G���&�D�P�S�X�V���6�H�F�X�U�L�W�\���$�F�W���Q�R�Z���F�L�W�H�G���D�V���W�K�H���³�-�H�D�Q�Q�H���&�O�H�U�\���'�L�V�F�O�R�V�X�U�H���R�I���&�D�P�S�X�V���6�H�F�X�U�L�W�\��
Policy and Campus Crime Statistics �$�F�W���´ (Clery Act) as amended by the Higher Education Opportunity 
Act of 2008 reported to any campus security authority must be relayed to the University Police. The 
university encourages accurate and prompt reporting of all crimes to the Towson University Police and 
the Baltimore County Police Departments when the victim elects to or by third parties when the victim 
is unable to make such a report. 

 
Professional and pastoral counselors are exempt from reporting crimes to TU Police when they are 
acting in their official capacities as counselors and the University is not required to assess crimes 
reported to the counselors for the purpose of making timely warning reports and statistical disclosure. 

 
Members of the community are helpful when they immediately report crimes or emergencies to the TUPD 
for purposes of including them in the annual statistical disclosure and assessing them, for issuing a Timely 
Warning Notice when deemed necessary. 

 
Official Campus Address
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�x Any individual or individuals who have responsibility for campus security but who do not��
constitute a campus police department or a campus

https://www.towson.edu/public-safety/police/report-crime/campus-security-authority/report-form.html
https://www.towson.edu/public-safety/police/report-crime/campus-security-authority/report-form.html
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CSAs �± 
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Exemptions from CSA Reporting 

 
As stated previously, there are two types of individuals who, although they may have significant 
responsibility for student and campus activities, are not Campus Security Authorities under the Clery Act 

 
Pastoral counselor: A person, who is associated with a religious order or denomination, is recognized by 
that religious order or denomination as someone who provides confidential counseling and is functioning 
within the scope of that recognition as a pastoral counselor. 

 
Professional counselor: A person whose official responsibilities include providing mental health 
�F�R�X�Q�V�H�O�L�Q�J���W�R���P�H�P�E�H�U�V���R�I���W�K�H���X�Q�L�Y�H�U�V�L�W�\�¶�V���F�R�P�P�X�Q�L�W�\���D�Q�G���Z�K�R���L�V���I�X�Q�F�W�L�R�Q�L�Q�J���Z�L�W�K�L�Q���W�K�H���V�F�R�S�H���R�I���W�K�H��
�F�R�X�Q�V�H�O�R�U�¶�V license or certification. This definition applies even to professional counselors who are not 
employees of the university but are under contract to provide counseling at the university. 

 
6.5 Disciplinary  Referrals of Students 

Regardless of criminal prosecution decisions, all criminal cases involving students are referred by 
the TUPD to the university's Office of Student Conduct and Civility Education. When there is 
evidence that a student has committed a crime on campus, disciplinary actions at the university 
may proceed whether or not criminal charges involving the same incident have been adjudicated 
or dropped. See also the Towson University Code of Student Conduct. 
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https://www.towson.edu/public-safety/police/crime/
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University Police Officer to each building on campus. The assigned officer is required to 
�U�H�J�X�O�D�U�O�\���L�Q�W�H�U�D�F�W���Z�L�W�K���W�K�H���E�X�L�O�G�L�Q�J�¶�V���S�U�L�P�D�U�\���V�W�D�N�H�K�R�O�G�H�U�V���D�Q�G���W�R���X�W�L�O�L�]�H���W�K�H���U�H�V�R�X�U�F�H�V���R�I���W�K�H��
university to meet the policing and public safety needs of those who utilize the building. Officers 
must review all incident reports for their assigned building to remain 
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7.1 Campus Safety Education 
The TUPD Community Outreach officer works closely with various 
campus departments to provide security and safety programs, 
presentations, and workshops throughout the year. Numerous 
brochures and pamphlets relating to crime prevention and personal 
safety are made available. What follows are examples of our 
community outreach programs for crime prevention and safety 
education. 

 
�” Police Community Outreach: 





20 

 

 

follow the nationally recognized model of avoid, deny, and defend. Training is 
offered twice a month, once during business hours, once in the evening, and upon 
request to university students, faculty, and staff. Additionally, the Office of Public 
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Towson University, we recognize that social activities play a role in shaping 
your academic experience. We want to ensure that you are empowered to make 

well-informed decisions about alcohol and sexual issues. We also want to make 
sure that you are aware of your rights and responsibilities as a member of our 
campus community. For this reason, we require all new students to complete 
Alcohol Awareness and Prescription Drug online programs that educate students 
about alcohol abuse, prescription drugs, and sexual assault. 

The University has an established counseling program for students and the Inova Employee 
Assistance Program (EAP) for faculty and staff. These programs are designed to provide counseling 
and rehabilitative services. Employees are encouraged to contact the Office of Human Resources and 
students are encouraged to contact the 

https://www.towson.edu/counseling/crisis/
https://www.towson.edu/hr/current/benefits/employee-assistance.html
https://www.towson.edu/hr/current/benefits/employee-assistance.html
https://www.towson.edu/hr
https://www.towson.edu/counseling/
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7.2 Campus Residence Halls 
All  campus residence halls are locked 24 hours a day and require key or 
card to access exterior doors, elevators, and individual rooms. Contract 
security officers are stationed in occupied residence halls between 11:00 
PM and 6:30 AM to ensure that only those persons with bona fide 
business to conduct are allowed to enter those facilities. Housing and 
Residence Life staffs the desks with student workers at all other times. 
Residence halls exit doors are alarmed to sound locally and notify the 
TUPD if they are propped open. 

Campus residents are reminded that crime can happen anywhere, at any 
time to anyone. Towson University is not a sanctuary or a crime free zone. 
Residents must take personal safety issues very seriously. Crime 
�S�U�H�Y�H�Q�W�L�R�Q���L�V���H�Y�H�U�\�R�Q�H�¶�V���U�H�V�S�R�Q�V�L�E�L�O�L�W�\�����5�H�V�L�G�H�Q�W�V���V�K�R�X�O�G���E�H���H�V�S�H�F�L�D�O�O�\��
mindful of these crime prevention practices: 

o Keep room and apartment doors locked at all times. Never prop open the exterior doors and 
doors to your room. 

o Secure all valuables out of sight. 
o Do not leave personal property unattended. 
o Report all suspicious activity or persons immediately to the Towson University Police 

Department. 
o Never walk alone at night and always stay in well-lit  areas. 

Emergency telephones have been installed at locations throughout the campus, including each level of 
�7�8�¶�V four parking garages. Everyone should be alert for any suspicious activity or other emergency and 
se the blue light and yellow phones for immediate contact with the University Police. 

 

7.3 Escort Services 

 

 

 
 
 
 
The agency provides security escort services as an 
integral part of personal security and protection 
services to university students, staff, faculty, and 
visitors. Security escorts may be arranged by 
calling 410-704-SAFE (7233). SafeWalk escorts 
are available 24/7; SafeRides are available from 
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8.00 TIMELY  WARNINGS, SAFETY ADVISORIES and EMERGENCY 
NOTIFICATIONS  
In order to safeguard the campus community, to 
increase crime awareness, and to meet our timely 
warning commitments, (subject to the availability of 
accurate information) Clery Timely Warnings will  be 
distributed in a manner that is timely, that withholds 
the names of victims as confidential, and that will  aid 
in the prevention of similar occurrences. The 
circumstances of any particular situation, coupled 
�Z�L�W�K���W�K�H���S�R�O�L�F�H���G�H�S�D�U�W�P�H�Q�W�¶�V���H�Y�D�O�X�D�W�L�R�Q���R�I���W�K�H��
situation and threat potential will determine the need 
and manner for issuing a Clery Timely Warning. 

 
 

The campus will  immediately notify the campus community via an Emergency Notification 
upon confirmation of a significant emergency or dangerous situation involving an 
immediate threat to the health or safety of students or employees occurring on campus. 

 
Criteria  for  Issuing a Clery Timely Warning Notice, Safety Advisory, or an Emergency 
Notification 

 
Overview 

 
In the event of a substantiated serious security or safety concern, either on University property or 
in designated areas near campus (See timely warning and safety advisory maps), efforts are made 
to advise members of the campus community. The University takes its duty seriously to inform 
students and campus community members of threatening situations and how they can best 
protect themselves from harm. Information related to crime and other potentially threatening 
situations is provided in an accurate and timely fashion for use by students and other University 
community members to reduce their chances of becoming victims. These notices will be issued 
as a means of a �³�&�O�H�U�\���7�L�P�H�O�\���:�D�U�Q�L�Q�J�����6�D�I�H�W�\��Advisory, or an Emergency Notification. 

 
Clery Timely Warning Notice 

 
What Constitutes Issuance of a Clery Timely Warning Notice: 
Clery Timely Warning Notices are specifically related to compliance with the federal Clery Act, 
which requires colleges and universities to notify students and employees whenever there is a 
Clery Act crime that represents a serious or continuing threat to the safety of students or 
employees. They are sent to inform and increase awareness so campus community members can 
protect themselves from harm and prevent similar crimes. 

 
The Clery Act identifies specific crimes that require a timely warning notice to be issued, when 
these crimes are reported to officials with significant responsibility for student and campus 
activities (CSAs), campus police, or the local police and the reported crime(s) are believed to 
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have occurred on campus, in or on non-campus buildings or property owned or controlled by the 
university that are used for educational purposes and frequently used by students, or on public 
property contiguous to the campus, and the university considers them to represent a serious or 
continuing threat to students and employees. 
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Safety Advisory Notice 
 

Non-Clery Act Crimes/Incidents and/ or Non-Clery Geography 
 
Safety Advisories may also be posted for other crime classifications and locations, even when not required by 
the law, at the sole discretion of Towson University. 
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serious or continuing threat to the Campus Community. The responsible supervisor or 
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TIMELY  WARNING  MAP
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9.0 DOMESTIC  VIOLENCE,  DATING  VIOLENCE,  SEXUAL ASSAULT, 
STALKING AND HARASSMENT PREVENTION  

Towson University�¶�V Policy on Sexual Harassment and Other Sexual Misconduct 
was adopted in 2017 and updated on August 14, 2020, as part of the TU and USM 
commitment to provide a working and learning environment free from sexual 
harassment, including sexual and gender-based harassment, sexual violence and assault, 
dating violence, domestic violence, sexual exploitation and sexual intimidation, stalking, 
and hate violence. This policy applies to alleged incidents that occurred prior to August 
1, 2024. The updated policy that applies to alleged incidents that occurred on or after 
August 1, 2024, is in  section 18.3. 

�7�R�Z�V�R�Q���8�Q�L�Y�H�U�V�L�W�\�����W�K�H���³�8�Q�L�Y�H�U�V�L�W�\�´�����L�V���F�R�P�P�L�W�W�H�G���W�R���S�U�R�Y�L�G�L�Q�J���D���Z�R�U�N�L�Q�J���D�Q�G���O�H�D�U�Q�L�Q�J��
�H�Q�Y�L�U�R�Q�P�H�Q�W���I�U�H�H���I�U�R�P���³�6�H�[�X�D�O���+�D�U�D�V�V�P�H�Q�W�´�����Z�K�L�F�K���L�Q�F�O�X�G�H�V���V�H�[�X�D�O���D�Q�G���J�H�Q�G�H�U-based 
harassment, specifically sexual assault, dating violence, domestic violence, stalking, sexual 
exploitation, and sexual intimidation.) The University prohibits and will  not tolerate any form 
of Sexual Misconduct. Sexual Misconduct is a form of sex discrimination prohibited by state 
and federal laws, including Title IX of the Education Amendments of 1972 as amended 
���³�7�L�W�O�H���,�;�´�����D�Q�G���7�L�W�O�H���9�,�,���R�I���W�K�H���&�L�Y�L�O���5�L�J�K�W�V���$�F�W���R�I�������������D�V���D�P�H�Q�G�H�G�����D�Q�G���P�D�\���F�R�Q�V�W�L�W�X�W�H��
criminal activity. 

 
The University endeavors to foster a climate free from all forms of Sexual Harassment and 
Other Sexual Misconduct as described above through training, education, prevention 
programs, through policies and procedures that promote prompt reporting, prohibit 
retaliation, and promote timely, fair and impartial investigation and resolution of Sexual 
Harassment cases in a manner that eliminates the harassment, prevents its recurrence, and 
addresses its effects. All  University community members are subject to this policy, regardless 
of sex, sexual orientation, gender identity and gender expression. This includes all students, 
faculty, and staff of the University (including regional centers), as well as third parties and 
contractors under University control. This policy applies to Sexual Harassment in connection 
with any University education programs or activities, including Sexual Harassment or Other 
Sexual Misconduct: (1) in any University facility or on any University property; (2) in 
connection with any University sponsored, recognized or approved program, visit or activity, 
regardless of location; (3) that impedes equal access to any University education program or 
activity or adversely impacts the employment of a member of the University community; or 
(4) that otherwise threatens the health or safety of a member of the University community. 
Nothing in this policy is intended to supersede or conflict with any federal compliance 
obligation. 

 
A violation of this policy may constitute professional misconduct and/or moral turpitude 
under the Towson University Policy on Appointment, Rank and Tenure of Faculty, and/or 
gross misconduct and/or moral turpitude under Towson �8�Q�L�Y�H�U�V�L�W�\�¶�V Policy on Separation for 
Regular Exempt Employees. 

 
These university departments contribute greatly toward these efforts. 

�x Office of Inclusion and Institutional Equity (410-704-0203) 
�x Office of Student Accountability and Restorative Practices (410-704-2057) 
�x Counseling Center (410-704-2512) 

https://www.towson.edu/about/administration/policies/06-01-60-policy-sexual-misconduct.html
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�x Center for Student Diversity (410-704-2051) 
�x Towson University Police Department (410-704-4444) 

 
It is important that students, faculty, and staff understand these terms as defined in 
Towson University policies: 

 
Consent: Consent means a knowing, voluntary, and affirmatively communicated 
willingness to mutually participate in a particular sexual activity or behavior. Consent must 
be given by a person with the ability and capacity to exercise free will and make a rational 
and reasonable judgment. Consent may be expressed either by affirmative words or actions, 
as long as those words or actions create a mutually understandable permission regarding the 
conditions of sexual activity. Consent may be withdrawn at any time. Consent cannot be 
obtained by force, threat, coercion, fraud, manipulation, reasonable fear of injury, 
intimidation, or 
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The State of Maryland does not have a specific law defining domestic violence; however, it 
does provide relief for a protective or peace order under the Maryland Family Article. 

 
Domestic Violence: Maryland Family Law Article 4-501 defines �³�$�E�X�V�H�´ as any of the 
following acts: 

�x an act that causes serious bodily harm; 
�x an act that places a person eligible for relief of imminent serious bodily 
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For the purposes of this definition�²  
�‡ Course of conduct means two or more acts, including, but not limited to, 
acts in which the stalker directly, indirectly, or through third parties, by 
any action, method, device, or means, follows, monitors, observes, 
surveils, threatens, or communicates to or about a person, or interferes 
�Z�L�W�K���D���S�H�U�V�R�Q�¶�V���S�U�R�S�H�U�W�\�� 
�‡ Reasonable person means a reasonable person under similar 
circumstances and with similar identities to the victim. 
�‡ Substantial emotional distress means significant mental suffering or 
anguish that may but does not necessarily require medical or other 
professional treatment or counseling. 

 
Maryland law definition of Stalking: Stalking means a malicious course of conduct that 
includes approaching or pursuing another where the person intends to place or knows or 
reasonably should have known the conduct would place another in reasonable fear: (1) (i) 
of serious bodily injury; (ii) of an assault in any degree; (iii) of rape or sexual offense as 
defined by Sections 3-303 through 3-308 of the Criminal Law Article of the Maryland 
Code or attempted rape or sexual offense in any degree; (iv) of false imprisonment; or (v) 
of death; or (2) that a third person likely will  suffer any of the acts listed in item (1) 
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o Rape is defined as the penetration, no matter how slight, of the vagina or anus 
with any body part or object, or oral penetration by a sex organ of another person, 
without the consent of the victim. 

 
o Fondling is defined as the touching of the private parts of another person for the 

purposes of sexual gratification, without the consent of the victim, including 
instances where the victim is incapable of giving consent because of his/her age 
or because of his/her temporary or permanent mental incapacity. 

 
o Incest is defined as sexual intercourse between persons who are related to each 

other within the degrees wherein marriage is prohibited by law. 
 

o Statutory Rape is defined as sexual intercourse with a person who is under the 
statutory age of consent. 

Maryland Law Definition of Sexual Assault: The actions constituting sexual assault are 
set forth in Title 3, Subtitle 3 of the Criminal Law Article of the Annotated Code of 
Maryland and include, but are not limited to, the following acts committed by an 





38 

 

 

�x Sexual Harassment: Includes conduct on the basis of sex that satisfies one or more 
of the following: (1) An employee of the University conditioning the provision of an 
aid, benefit, or service of the University on an individual's participation in unwelcome 
sexual conduct (quid-pro-quo); (2) Unwelcome conduct determined by a reasonable 
person to be so severe, pervasive AND objectionably offensive that it effectively 
�G�H�Q�L�H�V���D���S�H�U�V�R�Q���H�T�X�D�O���D�F�F�H�V�V���W�R���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���H�G�X�F�D�W�L�R�Q���S�U�R�J�U�D�P���R�U���D�F�W�L�Y�L�W�\����
or (3) any of the following: "Sexual Assault", "Dating Violence", "Domestic 
�9�L�R�O�H�Q�F�H�����R�U�����6�W�D�O�N�L�Q�J���´ 

�x Examples of Sexual Harassment include: harassment through public or private 
insult, sexually suggestive comments �F�R�Q�F�H�U�Q�L�Q�J���D���S�H�U�V�R�Q�¶�V���E�R�G�\���R�U���E�H�K�D�Y�L�R�U����
and/or sexual demands; subtle or overt pressure to comply with sexual 
�G�H�P�D�Q�G�V�����X�Q�G�X�H���D�Q�G���X�Q�Z�D�Q�W�H�G���U�H�P�D�U�N�V���D�E�R�X�W���D�Q�R�W�K�H�U���S�H�U�V�R�Q�¶�V���F�O�R�W�K�L�Q�J�����E�R�G�\����
sexual activities, sexual preferences, or sexual orientation; unwelcome flirting, 
teasing, jokes, or gestures that are sexual in nature; unwanted kissing, touching, 
�S�L�Q�F�K�L�Q�J�����S�D�W�W�L�Q�J���R�U���E�U�X�V�K�L�Q�J���D�Q�R�W�K�H�U�¶�V���E�R�G�\���R�U���F�O�R�W�K�L�Q�J�����X�Q�Z�D�Q�W�H�G���N�L�V�V�L�Q�J����
�W�R�X�F�K�L�Q�J�����S�L�Q�F�K�L�Q�J�����S�D�W�W�L�Q�J���R�U���L�Q�G�H�F�H�Q�W���H�[�S�R�V�X�U�H���R�I���R�Q�H�¶�V���R�Z�Q���S�U�L�Y�D�W�H���E�R�G�\��
parts; unwanted communications of a sexual nature verbally, in writing, by 
telephone, computer, or by other means; requests or demands for sexual favors 
accompanied by implied or overt threats or promised rewards (e.g., grades, 
references or awards (for students) or assignments, promotions or discipline 
(for employees)); repetition of unwanted invitations for dates. 

 
 

9.01 Programs to Promote Awareness of and to Prevent

t o
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include both primary prevention and awareness programs directed at incoming students 
and new employees and ongoing prevention and awareness campaigns directed at 
students and employees. Our programs are regularly assessed for their relevance and 
value in addressing the needs of the university community. 

 
 

Primary  Prevention and Awareness Programs 
             Primary Prevention Programs are programming initiatives informed by research or assessed for 
             value, effectiveness, or outcomes and are intended to stop crimes before they occur. 

 
�x The Sexual Misconduct Continuum: All incoming freshman, transfer, 

international, and graduate  re

W* 4ing 
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�x Combatting Underage Drinking Coalition: TU Counseling Center and 
TUPD partner with the Baltimore County Department of Health and many 
other organizations as members of the Combating Underage Drinking 
Coalition. This 
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 2. Institution will assist complainant with contacting local police if complainant 
requests 

mailto:titleix@towson.edu
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parking arrangements, changing classroom location, or allowing a student to complete 
assignments from home, etc.) The University cannot apply for a legal order of protection, no 
contact order or restraining order for a victim from the applicable jurisdiction(s). 

 
The University may issue an institutional no contact order if  deemed appropriate or at the request 
of the victim or accused. If the University receives a report that such an institutional no contact 
order has been violated, the University will initiate disciplinary proceedings appropriate to the 
status of the accused (student, employee, etc.) and will impose sanctions if the accused is found 
responsible for violating the order. 

 
When a student or employee reports to the university that the student or employee 
has been a victim of dating violence, domestic violence, sexual assault, or stalking, 
whether the offense occurred on or off campus, the university will provide the 
student or employee with a written explanation of the student �R�U���H�P�S�O�R�\�H�H�¶�V���U�L�J�K�W�V��
and options, Including the procedures victims should follow if  a crime of dating 
violence, domestic violence, sexual assault or stalking has occurred along with 
information about how the university will  protect the confidentiality of victims and other 
necessary parties; 

The University will provide written notification to students and employees about victim 
services within the university and in the community; provisions about options for, 
available assistance in, and how to request accommodations and protective measures; and 
an explanation of the procedures for institutional disciplinary action. 

 
The University will also provide written notification of victims about options for, 
available assistance in, and how to request changes to academic, living, transportation, 
and working situations or protective measures. 

 
The University must make such accommodations or provide such protective measures if 
they are reasonably available, regardless of whether the victim chooses to report the 
crime to campus police or local law enforcement. 

mailto:titleix@towson.edu
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Greater Baltimore Medical Center (GBMC) Phone: (443) 849-3323 
Provides free SAFE exams (sexual assault forensic evidence) that collects and preserves DNA 
evidence afte

https://www.peoples-law.org/
https://www.rainn.org/
https://nrd.gov/resource/detail/12676527/National+Coalition+Against+Domestic+Violence


https://www.nsvrc.org/
https://www.stalkingawareness.org/
https://www.justice.gov/ovw
https://victimsofcrime.org/our-programs/stalking%20resource-center/
https://ncadv.org/
https://www2.ed.gov/about/offices/list/ocr/index.html
mailto:recordsandregistration@towson.edu
https://www.govinfo.gov/content/pkg/USCODE-2015-title42/html/USCODE-2015-title42-chap136-subchapIII-sec13925.htm
https://www.govinfo.gov/content/pkg/USCODE-2015-title42/html/USCODE-2015-title42-chap136-subchapIII-sec13925.htm
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Possible sanctions for rape, acquaintance rape, domestic violence, dating violence, other 
forcible or non- forcible sex offenses, or stalking following an on-campus disciplinary 
proceeding include censure, social probation, termination of residence contract, or 
suspension or expulsion from the university. 

The university has procedures in place that serve to be sensitive to those who report 
sexual assault, domestic violence, dating violence, and stalking. These procedures include 
informing individuals about their right to file criminal charges as well as availability of 
counseling, health, mental health, victim advocacy, legal assistance, visa and immigration 
assistance and other services on and/or off campus. There are also remedies to prevent 
contact between a complainant and an accused party such as housing, academic, 
transportation and working accommodations, if reasonably available, regardless of 
whether or not the victim chooses to report the crime to campus police or local law 
enforcement. 

 
9.5 Title  IX  Coordinator:  

Towson �8�Q�L�Y�H�U�V�L�W�\�¶�V Title IX Coordinator may be contacted by phone at: 410-704- 
0203 or by email at: titleix@towson.edu or by submitting an on-line report. 

 
Towson University employees who suspect or know of an incident of sexual misconduct 
are required to offer resources to the victim. They must also report the incident to the 
Title IX Coordinator or a Deputy Title IX Coordinator. If the report is made directly to 
TUPD, that department will  ensure the Title IX Coordinator is notified. The �X�Q�L�Y�H�U�V�L�W�\�¶�V��
procedures are designed to provide prompt, fair, and impartial investigation by specially 
trained professionals committed to protecting the community from further harm. 

 
For more information on the role of the Title IX Coordinator, or on reporting incidents of 
sexual misconduct against students, refer to: Gender Discrimination & Title IX 

 

 
9.6 Procedures to Follow Should an Incident of Crime of Domestic Violence, Dating 
Violence, Sexual Assault and/or Stalking Occur 

After the occurrence of an incident of sexual assault, dating violence or domestic violence, 
medical attention should be sought as soon as possible at GBMC Hospital located on 670 N. 
Charles St. Towson, MD 21204. In Maryland, evidence may be collected even if you chose not 
�W�R���P�D�N�H���D���U�H�S�R�U�W���W�R���O�D�Z���H�Q�I�R�U�F�H�P�H�Q�W���D�Q�G���\�R�X���F�D�Q���K�D�Y�H���D���³�-�D�Q�H���R�U���-�R�K�Q���'�R�H�´���H�[�D�P���F�R�Q�G�X�F�W�H�G���D�W��
�W�K�H���K�R�V�S�L�W�D�O�����,�Q���0�D�U�\�O�D�Q�G�����D���³�S�U�R�S�H�U�W�\-�K�H�O�G�´���Q�X�P�E�H�U���L�V���D�V�V�L�J�Q�H�G���W�R���W�K�H���H�Y�L�G�H�Q�F�H���D�Q�G���L�V���Q�R�W��
connected to �W�K�H���S�D�W�L�H�Q�W�¶�V���L�G�H�Q�W�L�W�\�����7�K�L�V���L�V���W�K�H���6�W�D�W�H���R�I���0�D�U�\�O�D�Q�G�¶�V���S�R�O�L�F�\���G�H�Y�H�O�R�S�H�G���W�R���E�H��
compliant with the 2005 federal Violence Against Women Act Reauthorization under which U.S. 
�V�W�D�W�H�V���P�D�\���Q�R�W���³�U�H�T�X�L�U�H���D���Y�L�F�W�L�P���R�I���V�H�[�X�D�O���D�V�V�D�X�O�W���W�R���S�D�U�W�L�F�L�S�D�W�H���L�Q���W�K�H���F�U�L�P�L�Q�D�O���M�X�V�W�L�F�H���V�\�V�W�H�P���R�U��
cooperate with law enforcement in order to be provided with a forensic medical exam, 
reimbursed for charges incurred on account of such an exam, or bot�K�´���������8���6���&�����†�����������J�J-4(d). 
It is important that a victim of sexual assault not bathe, douche, smoke, change clothing or clean 

mailto:titleix@towson.edu
https://towson-advocate.symplicity.com/titleix_report/index.php/pid369365?
http://www.towson.edu/titleix
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the bed/linen/area where they were assaulted if  the offense occurred within the past 96 hours so 
that evidence may be preserved that may assist in proving that the alleged criminal offense 
occurred/or is occurring or may be helpful in obtaining a protection order. In circumstances of 



https://www2.ed.gov/policy/gen/guid/fpco/ferpa/index.html
https://www2.ed.gov/policy/gen/guid/fpco/ferpa/index.html
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Basis of Race, Color Religion, Age, National Origin, Sex and Disability). Sexual
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Misconduct and take appropriate action consistent with this Policy and associated 
procedures. The university may extend the time frames set forth in this Policy and 
Procedure for good cause. Exceptions to these time frames may vary for a number of 
reasons, including, but not limited to, depending on the complexity of the 10 
Investigation, volume of evidence, access to and/or responsiveness of relevant parties 
(including witnesses), the number of witnesses involved, and/or number of issues on 
appeal. Deciding whether to report and choosing how to proceed are personal decisions. 
When reporting an incident, a Reporting Party does not need to decide whether to request 
any particular course of action. Choosing to report and deciding how to proceed after 
making the report is a process that unfolds over time. The university makes every effort 
�W�R���U�H�V�S�H�F�W���D���5�H�S�R�U�W�L�Q�J���3�D�U�W�\�¶�V���L�Q�S�X�W���D�E�R�X�W���K�R�Z���W�K�H�\���Z�R�X�O�G���S�H�U�V�R�Q�D�O�O�\���O�L�N�H to proceed. 
Resources are available to support an individual regardless of the course of action 
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to, providing supportive measures or pursuing disciplinary action for violating this 
Policy. 

 
The University may amend this Policy from time to time. Further, the Title IX 
Coordinator with the approval of the General Counsel, may from time to time make 
revisions and updates to this Policy to 

https://www.towson.edu/inclusionequity/non-discrimination/procedures.html
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regardless of where the Sexual 

https://www.towson.edu/studentaffairs/policies/code-student-accountability.html
https://www.towson.edu/studentaffairs/policies/code-student-accountability.html
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�‡ Letters of reprimand or censure; 
�‡ Suspension with or without pay; and/or 
�‡ Termination. 
A violation of this Policy may constitute professional misconduct and/or moral turpitude 
under the TU Policy on Appointment, Rank and Tenure of Faculty (Policy 02-01.00). 
Faculty may grieve discipline imposed as a result of a violation of this Policy in 
accordance with their respective grievance rights under the Responsibilities and 
Procedures of the Faculty Grievance and Mediation Committee and the Faculty Hearing 
Committee (Policy 02- 04.00) 

 
8. Supportive Measures: Upon receiving a report of Sexual Harassment or OSM, the Title 

IX Coordinator will promptly contact Reporting Party to discuss availability of 
�V�X�S�S�R�U�W�L�Y�H���P�H�D�V�X�U�H�V�����F�R�Q�V�L�G�H�U���5�H�S�R�U�W�L�Q�J���3�D�U�W�\�¶�V���Z�L�V�K�H�V���Z�L�W�K���U�H�V�S�H�F�W���W�R���V�X�S�S�R�U�W�L�Y�H��
measures, and inform Reporting Party of the availability of supportive measures with or 
without the filing  of a Formal Complaint. Supportive Measures are non-disciplinary, non- 
punitive individualized services offered as appropriate, as reasonably available, and 
without fee or charge to the parties before or after the filing of a Formal Complaint or 
where no Formal Complaint has been filed. Such measures are designed to restore or 
preserve equal access to the education program or activity without unreasonably 
burdening the other party, including measures designed to protect the safety of all parties 
�R�U���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���H�G�X�F�D�W�L�R�Q�D�O���H�Q�Y�L�U�R�Q�P�H�Q�W�����R�U���G�H�W�H�U���6�H�[�X�D�O���+�D�U�D�V�V�P�H�Q�W���D�Q�G���2�6�0����
Supportive Measures provided to students may vary from those provided to employees, 
consistent with t�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���S�R�O�L�F�L�H�V���D�Q�G���S�U�R�F�H�G�X�U�H�V�����H�P�S�O�R�\�P�H�Q�W���F�R�Q�W�U�D�F�W�V�����D�Q�G��
bargaining agreements. 

Examples of Supportive Measures MAY  include, but are not limited to: 

Assistance with access or referral to counseling and medical services; 

Rescheduling of exams and as7000003.29 352.13 Tm
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forcible or non- forcible sex offenses, or stalking following an on-campus disciplinary 
proceeding include censure, social probation, termination of residence contract, or 
suspension or expulsion from the university. For more information, see The Towson 
University Student Code of Conduct. 

 
Counselors with Towson University are not considered Campus Security Authorities, 
when acting in their professional counseling roles and therefore, are not required to 
report statistics concerning incidents of sexual assault. Contact the Counseling Center 
(410-704-2512) for more information 

 
Please also

http://www.towson.edu/about/administration/policies
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District Court of  Maryland �± Catonsville 
1 Rolling Cross Road 
Catonsville, MD 21228-5380 
410-512-2533 Phone 
410-512-2535 Fax 
 
The �&�R�P�P�L�V�V�L�R�Q�H�U�¶�V Office is available 24 hours - 7 days a week 
 

Any victim who obtains a peace order, protective order, temporary protective order, or 
similar order issued by a civil or criminal court should notify the University Police 
Department and 

https://dpscs.maryland.gov/onlineservs/socem/default.shtml
https://www.towson.edu/about/administration/policies/07-01-10-policy-substance-abuse-faculty-staff-students.html
https://www.towson.edu/about/administration/policies/07-01-10-policy-substance-abuse-faculty-staff-students.html
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designated as a location in which alcohol may be consumed. 
 

11.2 Drug Policies 
 

The use, possession, and/or sale of illegal drugs are violations of Towson �8�Q�L�Y�H�U�V�L�W�\�¶�V��
Code of Conduct, the faculty contract, and the terms of employment of administrative, 
classified, and contingent staff. 
Faculty, students, and employees who use, possess,



http://www.towson.edu/counseling/
http://www.towson.edu/counseling/
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http://www.towson.edu/counseling


https://www.towson.edu/public-safety/police/services/property-registration.html


https://www.towson.edu/parking/shuttle/oncampus.html
https://www.towson.edu/parking/shuttle/offcampus.html
https://www.towson.edu/parking/shuttle/paratransit.html
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All  Towson University residence facilities are equipped with sprinkler systems. 

12.7 Video Monitoring  
The University has an extensive and growing state of the art video monitoring and recording 
system that is used to deter and investigate crimes and other campus public safety and security 
related incidents. 
While it is impossible and impractical to continually monitor each camera, our Police 
Communications Operators 



https://www.towson.edu/public-safety/police/report-crime/campus-security-authority/report-form.html
https://www.towson.edu/public-safety/police/report-crime/campus-security-authority/report-form.html
http://www.towson.edu/public-safety/emergencies/
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are available on the web. 

 
General Evacuation Procedures 

 
At the sound of a fire alarm or if you are instructed to evacuate, leave your work area 
immediately and proceed to the nearest exit, and leave the building. If you are the first to 
recognize a fire situation, activate the alarm, evacuate to a safe location using the nearest exit, 
and notify Towson University Police Department (410-704-4444) or dial 911. 

 
1. Remain Calm 
2. Do NOT use 
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2. Locate a room to shelter inside. It should be: 
�� -An interior room; 
�� -Above ground level; and 
�� -Without windows or with the least number of windows. If  there is a large group of 

people inside a particular building, several rooms maybe necessary. 
3. Shut and lock all windows (tighter seal) and close exterior doors. 
4. Turn off air conditioners, heaters, and fans. 
5. Close vents to ventilation systems as you are able. (University staff will  turn off the 

ventilation as quickly as possible.) 
6. Make a list of the people with you and ask someone (hall staff, faculty, or other staff) to 

call the list in to [TUPD] so they know where you are sheltering. If only students are 
present, one of the students should call in the list. 

7. Turn on a radio or TV and listen for further instructions. 
8. Make yourself comfortable. 

 
14.4 Emergency Notification  Methods 
As stated elsewhere in this document, upon confirmation of a significant emergency or 
dangerous situation involving an immediate threat to the health or safety of student or 
employees occurring on the campus, Towson University will, without delay, and taking into 
account the safety of the community, determine the content of the notification and initiate the 
notification system, unless issuing a notification will, in the professional judgment of 
responsible authorities, compromise efforts to assist a victim or to contain, respond to, or 
otherwise mitigate the emergency. 

 
Emergencies and dangerous situations will  be confirmed consistent with established university 
policy and TUPD directives before emergency notifications are made. TUPD officers are 
dispatched to calls for service for those areas of campus regularly patrolled by TUPD and are 
generally responsible for confirming emergencies on campus. Officers also perform routine 
preventive patrols. If  an officer is dispatched to or comes upon a situation that is confirmed as 
an emergency situation, that information is conveyed via radio to the Police Communications 
Section. Both supervisors and command staff monitor radio communications. To ensure they 
�D�U�H���D�Z�D�U�H�����7�8�3�'�¶�V���3�R�O�L�F�H���&�R�P�P�X�Q�L�F�D�W�L�R�Q�V���2�S�H�U�D�W�R�U�V�����3�&�2�V�����Z�L�O�O���L�Q�I�R�U�P���W�K�H���R�Q-duty TUPD 
patrol supervisor about emergency situations that have been confirmed by TUPD or other 
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As the situation unfolds and the emergency condition is mitigated or eliminated, appropriately 
timed follow up messages will be sent to update community members so they can adjust their 
�U�H�V�S�R�Q�V�H���X�Q�W�L�O���W�K�H���V�L�W�X�D�W�L�R�Q���Z�D�U�U�D�Q�W�V���D�Q���³�D�O�O���F�O�H�D�U�´���F�R�P�P�X�Q�L�F�D�W�L�R�Q�� 

 
The campus Media Relations Manager is notified in certain emergencies to inform the larger 
community by the electronic media and to update the 

http://www.towson.edu/public-safety/police/emergency/
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in-car public address systems as the police patrol campus in vehicles. 
o Residence Hall  Announcements: All  of the residence halls are equipped with a 

public-address system that enables building-wide and room-specific 
communications. 

o 

http://www.towson.edu/publicsafety/
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Emergency Drills  and Exercises 

 
Documentation for Emergency Drills and Exercises is maintained by the Department of 
Environmental Health and Safety (EHS) and is available for review upon request. 
Documentation includes a description of the exercise or drill,  date, and time accomplished, 
names of attendees (as applicable), and whether it was announced or unannounced. 

 
Emergency tests and drills are  
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made available no later than two business days of a request for public inspection. Fire logs are 
kept for three years following the publication of the last annual report to which it applies. The 
Fire Log is also available on-line and can be accessed via this link: Fire Log 

 
Campus Fire Log 2023 

Year Building Date/Time Cause Injuries Deaths Property Damage 
2021 Marshall Hall 

445 Towson Way 
04/30/2021 

   11:17 p.m. 
  Burnt Food   0    0    0 

2021 Aspen Heights 
101 York Road  

05/01/2021 
1:50 p.m. 

Burnt Food/Oil 0 0 0 

2022 Barnes Hall 
445 Towson Way 

11/23/22 
9:35 p.m. 

Trash Fire/Unattended 
Candle  

0 0 $83,090.85 

2023 West Village 
424 Emerson 

05/06/23 
2002 

Electrical Fire 0 0 $200.00 

2023 Scarborough Hall 
8000 York Road 

10/19/22 
7:56 p.m. 

Trash Can Fire 0 0 $500.00 

2023 Glen Woods

https://www.towson.edu/public-safety/environmental-health-safety/documents/ehs_firelog.pdf
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15.3 Fire Drills  
Fire drills are conducted and evaluated each semester in each on-campus 
residence hall and university facility by EHS employees, (assisted by TUPD 
and Facilities Management employees) who are also Special Assistant State 
Fire Marshalls. During fire drills building occupants are expected to follow the 
evacuation procedures as outlined in section 15.5 of this report. 

In 2016 each residence hall and university building had two fire drills 
conducted while occupied, one each in the fall and spring semesters. 

15.4 Hazardous Practices Prohibited 
 

Residents should recognize violating any fire 
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�x 2- Bedroom Apartments: 16 
�x 4- Bedroom Apartments: 24 

o Room decorations specifications: 
�x Fresh-cut trees and dried vegetation is prohibited. 
�x All  decorations must be at least three feet away from a heat source. 
�x Electrical light sets must be UL or FM labeled and identified for indoor use. No 

more than three strings of lights can be connected together. Light sets must be 
turned off whenever the room or apartment is unattended. 

o All  on-campus housing rooms are furnished as deemed appropriate by Housing & 
Residence Life. No provided furniture can be removed from the student room or 
apartment. 

o Mattresses are to be used on the bed frames provided and not on the floor. All beds, 
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any door. Do not open the door if it is hot or even warm to the touch. Brace 
yourself against the door and 
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15.6 

https://www.towson.edu/public-safety/environmental-health-safety/
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�x Placing electronic door holders on all fire doors to prevent fire doors from being 
blocked open.��

��

��
��

Towson  University  Fire Statistics  2023 

 
Residential  Facilities  

 
# of  Fires  

 
Date & Time 

 
Cause 

 
Injuries  

 
Deaths  

Value of  
Property  
Damage 

10 West, 10 West Burke 
Ave 0      
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Towson  University  Fire Statistics  2022 

 
Residential  Facilities  

 
# 
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Towson  University  Fire Statistics  2021 

 
Residential  Facilities  

 
# of  Fires  

 
Date & Time 

 
Cause  

 
Injuries  

 
Deaths  

Value  of 
Property  
Damage 

10 West, 10 West Burke 
Ave 0      

Barnes Hall , 440 Towson 
Way 0      

Clara Barton House, 420 
Towson Way 0      

Fredrick Douglas House, 
430 Towson Way 0      

Glen Tower (A Building), 
162 Cross Campus Dr. 0      

Glen Tower (B Building), 
160 Cross Campus Dr. 0      

Glen Tower (C Building), 
156 Cross Campus Dr. 0      

Glen Tower (D Building), 
154 Cross
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https://www.towson.edu/about/administration/policies/06-01-11-weapons-prohibited.html
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https://www.baltimorecountymd.gov/departments/police/community/precincts/6-towson/index.html
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statistical information is made on an annual basis to all Campus Security Authorities (as 
defined by federal law) and to all University Deans, Directors, and Department Heads. 

�‘  All of the statistics are gathered, compiled, and reported to the University community via 
this report, which is published by the Office of Public Safety. The Towson University 
Police Department submits the annual crime statistics published in this brochure to the 
Department of Education (ED). The statistical information gathered by the Department of 
Education is available to the public thr07yDh1tT
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This map shows the involved Baltimore County Police reporting areas 060.   
 
* As of August 1, 2024, The University is only utilizing Building 5 and part of Building 2 at University Village Apts. 
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Acts of destruction or violence which are motivated by animosity against a person or group 
because of race, color, religion, sexual orientation, gender, disability, national origin, or 
homelessness, or which infringe on the rights and freedom of others wil

https://towson-gme-advocate.symplicity.com/public_report/index.php/pid343511?
https://www.towson.edu/public-safety/police/report-crime/campus-security-authority/report-form.html
https://www.towson.edu/inclusionequity/non-discrimination/procedures.html
https://www.towson.edu/studentdiversity/
https://www.towson.edu/studentlife/housing/campus/housing-residence-life/
https://www.towson.edu/student-accountability/
https://www.towson.edu/counseling/services/
https://www.towson.edu/academics/international/isso/
https://www.towson.edu/student-accountability/flow-chart.pdf
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�x Gender: A performed negative opinion or attitude toward a group of persons because 
those persons are male or female, or 

�x Religion: A performed negative opinion or attitude toward a group of persons who share 
the same religious beliefs regarding the origin and purpose of the universe and the 
existence or nonexistence of a supreme being, such as Catholics, Jews, Protestants, 
atheists, or 

�x Sexual Orientation: A performed negative opinion or attitude toward a group of 
persons based on their sexual attraction toward, and responsiveness to, members of their 
own sex or members of the opposite sex, e.g., gays, lesbians, heterosexuals, or 

�x Gender Identity:  A preformed negative opinion or attitude toward a person or group 
of persons based on their actual or perceived gender identity, e.g., bias against 
transgender or gender non- conforming individuals; or 

�x Ethnicity: A preformed negative opinion or attitude toward a group of people whose 
members identify with each other, through a common heritage, often consisting of a 
common language, common culture (often including a shared religion) and/or ideology 
that 





https://www.towson.edu/about/administration/policies/06-01-60-policy-sexual-misconduct.html
https://www.towson.edu/about/administration/policies/06-01-60-policy-sexual-misconduct.html
mailto:titleix@towson.edu
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reasonably immediate time. Consent cannot be obtained by force, threat, coercion, fraud, 
�P�D�Q�L�S�X�O�D�W�L�R�Q�����U�H�D�V�R�Q�D�E�O�H���I�H�D�U���R�I���L�Q�M�X�U�\�����L�Q�W�L�P�L�G�D�W�L�R�Q�����R�U���W�K�U�R�X�J�K���W�K�H���X�V�H���R�I���R�Q�H�¶�V���P�H�Q�W�D�O��
or physical helplessness or incapacity. Consent cannot be implied based upon the mere 
fact of a previous consensual dating or sexual relationship. Consent is evaluated from the 
perspective of what a reasonable person would conclude are mutually understandable 
words or actions. The existence of consent is based on the totality of the circumstances 
evaluated from the perspective of a reasonable person in the same or similar 
circumstances. 

H. �³Dating Violence�´���P�H�D�Q�V���Y�L�R�O�H�Q�F�H���F�R�P�P�L�W�W�H�G���E�\���D���S�H�U�V�R�Q���Z�K�R���L�V���R�U���K�D�V���E�H�H�Q���L�Q���D���V�R�F�L�D�O��
relationship of a romantic or intimate nature with the Complainant; and where the 
existence of such a relationship is determined based on the length of the relationship, the 
type of relationship, and the frequency of interaction between the persons involved in the 
relationship. Dating violence includes, but is not limited to, sexual or physical abuse or 
the threat of such abuse. Dating violence does not include acts covered under the 
definition of domestic violence. 

I. �³Decision Maker�´���L�V���D���W�U�D�L�Q�H�G���S�H�U�V�R�Q���Z�K�R���L�V���F�K�D�U�J�H�G���Z�L�W�K���P�D�N�L�Q�J���H�Y�L�G�H�Q�W�L�D�U�\���D�Q�G��
factual decisions regarding responsibility for alleged violations of this Policy. 

J. �³Domestic Violence�´���P�H�D�Q�V���I�H�O�R�Q�\���R�U���P�L�V�G�H�P�H�D�Q�R�U���F�U�L�P�H�V���R�I���Y�L�R�O�H�Q�F�H���F�R�P�P�L�W�W�H�G���E�\���D��
current or former spouse or intimate partner of the Complainant, by a person with whom 
the Complainant shares a child in common, by a person who is cohabitating with or has 
cohabitated with the Complainant as a spouse or intimate partner, by a person similarly 
situated to a spouse of the Complainant, or under the domestic or family violence laws of 
the jurisdiction receiving grant monies, or by any other person against an adult or by any 
other person against an adult or youth Complainant protected from those acts by domestic 
or family violence laws of Maryland. 

K. �³Education Program or Activity �´���L�Q�F�O�X�G�H�V���D�O�O���R�S�H�U�D�W�L�R�Q�V���R�I���W�K�H���8�Q�L�Y�H�U�V�L�W�\���L�Q���W�K�H���8�Q�L�W�H�G��
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T. �³Investigation�´��means a prompt, thorough, and impartial summary of available evidence 
related to an allegation of Sex Discrimination, Sex-Based Harassment, or Retaliation 
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AA.  �³Relevant Evidence�´���L�V���E�R�W�K���L�Q�F�X�O�S�D�W�R�U�\���D�Q�G���H�[�F�X�O�S�D�W�R�U�\���H�Y�L�G�H�Q�F�H���X�V�H�G���W�R���G�H�W�H�U�P�L�Q�H���L�I��
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FF.  �³Sexual Assault�´���P�H�D�Q�V���D�Q���R�I�I�H�Q�V�H���F�O�D�V�V�L�I�L�H�G���D�V���D���V�H�[���R�I�I�H�Q�V�H���L�Q���W�K�H���8�Q�L�I�R�U�P���&�U�L�P�H��
Reporting System of the Federal Bureau of Investigation. Sexual assault involves sexual 
acts directed against another person, including: 

1. Forcible sex offenses �²  Any sexual act directed against another person, without 
the consent of the victim including instances where the victim is incapable of 
giving consent, including: 

a. Non-Consensual Sexual Penetration �²  penetration, no matter how slight, 
of the genital or anal opening of the body of another person with any 
body part or object, or oral penetration by a sex organ of another person, 
without the consent of the victim, including instances where the victim is 
incapable of giving consent because of their age or because of their 
temporary or permanent mental or physical incapacity. 

b. Forcible Fondling �²  The touching of the Private Body Parts of another 
person for the purpose of sexual gratification, forcibly and/or against that 
�S�H�U�V�R�Q�¶�V���Z�L�O�O���R�U���Q�R�W���I�R�U�F�L�E�O�\���R�U���D�J�D�L�Q�V�W���W�K�H���S�H�U�V�R�Q�¶�V���Z�L�O�O���L�Q���L�Q�V�W�D�Q�F�H�V��
where the victim is incapable of giving consent because of his/her youth 
or because of his/her temporary or permanent mental or physical 
incapacity. 

c. Stealthing �²  when one person engaged in Sexual Penetration removes a 
condom (or other prophylactic device) during sex without the other 
person's consent or lies about having put on a condom (or other 
prophylactic device) in the first place. 

2. Nonforcible sex offenses �²  Unlawful, nonforcible sexual intercourse, including: 

a. Incest �²  Nonforcible sexual intercourse between persons who are 
related to each other within the degrees wherein marriage is prohibited 
by law. 

b. Statutory Rape �²  Nonforcible sexual intercourse with a person who is 
under the statutory age of consent. The age of consent in Maryland is 16. 



98 

 

 

b. Unwelcome sex-based conduct, which need not be severe or pervasive, 
that consists of unwelcome sexual advances, requests for sexual favors, 
or other conduct of a sexual nature that, based on a totality of the 
circumstances, creates a working environment that a reasonable person 
would perceive as abusive or hostile. 

c. �³�'�D�W�L�Q�J���9�L�R�O�H�Q�F�H���´���³�'�R�P�H�V�W�L�F���9�L�R�O�H�Q�F�H���´���³�6�H�[�X�D�O���$�V�V�D�X�O�W���´���³�6�H�[�X�D�O��
�&�R�H�U�F�L�R�Q���´���³�6�H�[�X�D�O���(�[�S�O�R�L�W�D�W�L�R�Q���´���R�U���³�6�W�D�O�N�L�Q�J���´ 

HH. �³Sex Discrimination�´���P�H�D�Q�V���H�[�F�O�X�V�L�R�Q���I�U�R�P���S�D�U�W�L�F�L�S�D�W�L�R�Q���L�Q���R�U���E�H�L�Q�J���G�H�Q�L�H�G���W�K�H���E�H�Q�H�I�L�W�V��
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�W�K�H���V�D�I�H�W�\���R�I���D�O�O���S�D�U�W�L�H�V���R�U���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���H�G�X�F�D�W�L�R�Q�D�O���H�Q�Y�L�U�R�Q�P�H�Q�W�����R�U�����������S�U�R�Y�L�G�H��
�V�X�S�S�R�U�W���G�X�U�L�Q�J���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V Grievance Procedures. 

1. Supportive measures may include counseling, extensions of deadlines or other 
course-related adjustments, modifications of work or class schedules, campus 
escort services, mutual restrictions on contact applied to one or more parties, 
changes in work or housing locations, leaves of absence, increased security and 
monitoring of certain areas of the campus, training and education, and other 
similar measures. 

2. The University will maintain as confidential any supportive measures provided to 
the Complainant or Respondent, to the extent that maintaining such 
confidentiality would not impair its ability to provide them. 

3. The Title IX Coordinator/Designee is responsible for coordinating the effective 
implementation of Supportive Measures. 

MM. �³Support Person�´���L�V���V�R�P�H�R�Q�H���R�W�K�H�U���W�K�D�Q���D�Q���$�G�Y�L�V�R�U���Z�K�R�V�H���S�U�H�V�H�Q�F�H���S�U�R�Y�L�G�H�V���V�X�S�S�R�U�W���W�R��
a party. Examples include, but are not limited to, a family member, friend, faculty 
member, or staff member. Both parties are entitled to be accompanied by one Support 
Person of their choosing in meetings and proceedings related to the investigative and 
grievance process. However, a Support Person cannot speak on behalf of the individual, 
directly participate in the proceedings, or submit any written requests (including appeals) 
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D. 
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decrease in compensation or loss of promotional opportunities or any 
other right or privilege of employment. 

2. The University treats Pregnancy or Related Conditions in the same manner and 
under the same policies as any other temporary medical conditions for all job-
related purposes, including commencement, duration, and extension of leave, 
payment of disability income, accrual of seniority and any other benefit or 
service, reinstatement, and any other fringe benefit offered to employees by 
virtue of employment. 

C. Lactation Space. 

1. The University provides for a lactation space for all students, employees, and 
visitors, which may not be a bathroom, that is clean, shielded from view, free of 
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c. The risk that additional acts of Sex Discrimination, Sex-Based 
Harassment, or Retaliation would occur if a Complaint is not initiated; 

d. The severity of the alleged Sex Discrimination, Sex-Based Harassment, 
or Retaliation, including whether the discrimination, if established, 
would require the removal of the Respondent from campus or imposition 
of another disciplinary sanction to end the discrimination and prevent 
recurrence; 

e. The age and relationship of the parties, including whether the 
Respondent is an employee; 

f. The scope of the alleged Sex Discrimination, Sex-Based Harassment, or 
Retaliation, including information suggesting a pattern, ongoing Sex 
Discrimination, Sex-Based Harassment, or Retaliation, or Sex 
Discrimination, Sex-Based Harassment, or Retaliation alleged to have 
impacted multiple individuals; 

g. The availability of evidence to assist a decision-maker in determining 
whether Sex Discrimination, Sex-based Harassment, or Retaliation 
occurred; and 

h. Whether the University could end the alleged Sex Discrimination, Sex-
Based Harassment, or Retaliation and prevent its recurrence without 
initiating grievance procedures. 

3. If, after considering these and other relevant factors, the Title IX Coordinator 
determines that the conduct as alleged presents an imminent and serious threat to 
the health or safety of the Complainant or other person, or that the conduct, as 
alleged, prevents the University from ensuring equal access on the basis of sex to 
its Education Program or Activity, the Title IX Coordinator may initiate a 
Complaint. If the Title IX Coordinator initiates a Complaint, the Title IX 
Coordinator must notify the Complainant prior to doing so and appropriately 
�D�G�G�U�H�V�V���U�H�D�V�R�Q�D�E�O�H���F�R�Q�F�H�U�Q�V���D�E�R�X�W���W�K�H���&�R�P�S�O�D�L�Q�D�Q�W�¶�V���V�D�I�H�W�\���R�U���W�K�H���V�D�I�H�W�\���R�I��
others, including by providing Supportive Measures. 

4. The Title IX Coordinator need not initiate a Complaint or consider the factors in 
paragraph 2 if the Title IX Coordinator reasonably determines that the conduct as 
alleged could not constitute Sex Discrimination, Sex-Based Harassment or 
Retaliation. 

C. Emergency Removal�����7�K�H���8�Q�L�Y�H�U�V�L�W�\���P�D�\���U�H�P�R�Y�H���D���5�H�V�S�R�Q�G�H�Q�W���I�U�R�P���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V��
Education Program or Activity on an emergency basis, provided that the University: 

1. Undertakes an individualized safety and risk analysis; 

2. Determines that an imminent and serious threat to the health or safety of a 
Complainant or any students, employees, or other persons arising from the 
allegations of Sex Discrimination justifies removal; and 

3. Provides the Respondent with notice and an opportunity to challenge the decision 
immediately following the removal. 
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text messages, Facebook or other social media messaging, and any other notes, writings, correspondence, 
etc. that may be relevant to the case. Depending on the situation, clothing worn or other items which may 
serve as evidence should be preserved in their original state. Do not disturb the location where alleged 
Sex Based-Harassment occurred, as police may want to photograph the scene upon their arrival. Law 
enforcement may also want to photograph any injuries suffered by the parties. If any weapon was used or 
any object was used as a weapon, leave it in position and do not touch it until police arrive. 

The University encourages any Complainant to get a prompt, hospital-provided Sexual Assault Forensic 
�(�[�D�P�����³�6�$�)�(�´�������6�$�)�(���S�U�R�F�H�G�X�U�H�V���D�U�H���R�I�I�H�U�H�G���I�U�H�H���R�I���F�K�D�U�J�H���D�W���F�H�U�W�D�L�Q���O�R�F�D�O���K�R�V�S�L�W�D�O�V�����H���J�������0�H�U�F�\��
Hospital and Greater Baltimore Medical Center) and may be pursued anonymously. SAFE procedures 
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to them. The impartial decision-maker must be someone other than the employee 
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maintains a list of attorneys willing to advise current and former Student parties (who were enrolled as a 
student at the University at the time of the incident that is the basis of the Complaint) pro bono or at 
reduced fees. Student parties may find more 
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the parties with an equal opportunity to access the relevant and not 
otherwise Impermissible Evidence upon request of any party; 

b. The University must provide a reasonable opportunity to respond to the 
evidence or to the accurate description of the evidence; 

c. The University must take reasonable steps to prevent and address the 
�S�D�U�W�L�H�V�¶���X�Q�D�X�W�K�R�U�L�]�H�G���G�L�V�F�O�R�V�X�U�H���R�I���L�Q�I�R�U�P�D�W�L�R�Q���D�Q�G���H�Y�L�G�H�Q�F�H���R�E�W�D�L�Q�H�G��
solely through the Grievance Procedure. Disclosure of evidence or 
information for purposes of administrative or litigation proceedings 
related to the Complaint is authorized. 

I. Questioning of Parties and Witnesses. The University must provide a process that 
enables the decision-maker to question parties and witnesses and adequately assess a 
�S�D�U�W�\�¶�V���R�U���Z�L�W�Q�H�V�V�¶�V���F�U�H�G�L�E�L�O�L�W�\���W�R���W�K�H���H�[�W�H�Q�W���F�U�H�G�L�E�L�O�L�W�\���L�V���L�Q���G�L�V�S�X�W�H���D�Q�G���U�H�O�H�Y�D�Q�W���W�R��
evaluating one or more allegations of Sex Discrimination, Sex-Based Harassment, or 
Retaliation. 

J. Informal Resolution Process and requirements may be found in the Grievance 
Procedures. 

K. Prompt Resolution. The University endeavors to conclude its investigation, grievance 
and appeal process for Complaints of Sex Discrimination, Sex-Based Harassment, or 
Retaliation within 180 days from receipt of Notice of the Complaint. However, this 
process may be delayed based upon the following non-exclusive reasons: 

1. Concurrent law enforcement activity; 

2. The need for an accommodation(s) for a party; 

3. Complexity of the case; 

4. The number of parties or witnesses involved; 

5. The development of new evidence that was previously unavailable; 

6. University closure or academic breaks; 

7. Medical emergencies; or 

8. Absence of a party, Advisor, Support Person or Witness. 
 

 
Absence of a party does not mean a party, Advisor, Support Person or Witness can indefinitely delay the 
process by refusing to cooperate. While the University will attempt to accommodate schedules in order to 
provide parties with a meaningful opportunity to exercise their rights, the University may proceed to 
conclusion in the absence of a party after making reasonable attempts to accommodate schedules. 

In an instance where the University anticipates the resolution of the process will be temporarily delayed 
or a party has requested an extension of time for good cause, the University will provide written notice to 
both parties of the delay or extension of time and the reasons for the action. 
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L. De minimus harm
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C. Faculty Sanctions 

1. Verbal reminders; 

2. Mandatory training; 

3. Written reminders; 

4. Letters of counseling, concern, or censure; 

5. Reassignment of duties; 

6. Suspension with or without pay; and/or 

7. Termination (regardless of tenure status). 

XIII.  Appeals 
Complainants and Respondents may appeal the dismissal of a Complaint, a finding of a violation 
of the Policy, and/or a sanction consistent with the established appeal procedures described in 
the Grievance Procedures. 

XIV.  Amnesty for Students Who Report Sexual Discrimination, Sex-Based Harassment, or 
Retaliation 

The University may offer amnesty for minor policy violations (such as underage drinking or recreational 
drug use) to encourage the reporting of Sex Discrimination, Sex-Based Harassment, or Retaliation by 
both individuals who have experienced these Policy violations and witnesses. 

For example, the University may not take student conduct action (except for a mandatory intervention for 
substance abuse) for a violation of alcohol or drug use policies by a student who reports Sex 
Discrimination, Sex-Based Harassment, or Retaliation to the University or law enforcement or 
participates in an such matter as a witness, if the University determines (i) that the violation occurred 
during or near the time of the alleged conduct; (ii) the student made the report, or is participating in an 
Investigation as a witness, in good faith; and (iii) the violation was not an act that was reasonably likely to 
place the health or safety of another individual at risk. 

XV. Clery Act Compliance 

In handling reports under the Policy, the University complies with the requirements of the Crime 
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A. 



115 

 

 

informal resolution processes must be trained on the rules and practices associated with 
�W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���L�Q�I�R�U�P�D�O���U�H�V�R�O�X�W�L�R�Q���S�U�R�F�H�V�V�H�V�����D�Q�G���R�Q���K�R�Z���W�R���V�H�U�Y�H���L�P�S�D�U�W�L�D�O�O�\�����L�Q�F�O�X�G�L�Q�J��
by avoiding conflicts of interest and bias. 

E. Title IX Coordinator and Designees 
In addition to all of the training requirements for all of the categories above, the Title IX 
Coordinator and any designees must be trained in their specific responsibilities, the 
specific actions required to prevent discrimination and ensure equal access (see 34 C.F.R. 
�†�†�����������������E���������������������������I�����D�Q�G�����J���������W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���U�H�F�R�U�G�N�H�H�S�L�Q�J���V�\�V�W�H�P���D�Q�G��
recordkeeping requirements, and any other training necessary to coordinate compliance 
with Title IX. 

XVIII.  Privacy 
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records documenting the informal resolution process or grievance procedure, and the resulting outcome; 
(b) for each notification the Title IX Coordinator receives of information about conduct that reasonably 
may constitute Sex Discrimination, records documenting any action taken; and (c) all materials used for 
Title IX training of students or employees. 

XXI.  Campus Sexual Assault Climate Survey 

At least every two (2) years, the University shall: (i) develop an appropriate Sexual Assault campus 
climate survey using nationally recognized best practices for research and climate surveys; and (ii) 
administer the Sexual Assault campus climate survey to students in accordance with the procedures set by 
MHEC. After completing the survey and consistent with MHEC procedures, the University shall submit 
to MHEC a report in accordance with the requirements set forth in Maryland Code Annotated, Education 
Article, Section 11- 601(g). 

 

Related Policies: 

USM Policy VI-1.60, Policy on Sexual Harassment 

USM Policy VII-8.00, Policy on Grievances for Nonexempt and Exempt Staff Employees 

USM Policy VII-
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19.00  THE UNIVERSITIES  AT SHADY GROVE 
The Universities at Shady Grove (USG) is a regional center located in Rockville, 
Maryland, that supports programs from nine different universities, including 
Towson University, within the University System of Maryland. Students attend 
�F�O�D�V�V�H�V���D�W���8�6�*���E�X�W���D�U�H���V�W�L�O�O���F�R�Q�V�L�G�H�U�H�G���V�W�X�G�H�Q�W�V���R�I���W�K�H�L�U���³�K�R�P�H���F�D�P�S�X�V���´���,�Q���D�G�G�L�W�L�R�Q����
employees at USG can be affiliated with any of the nine universities. 

Please access the link Safety & Security at USG for the USG Annual Security 
Report that is compiled and distributed annually in compliance with the Clery Act. 
This publication contains crime statistics and statements of security policy. 
Annually, prior to October 1st, current students and employees are sent an email 
message providing them with a link to this brochure and notification that the current 
edition of the Safety & Security publication has been posted on the Universities at 
Shady Grove website. Printed copies may be obtained from the 24-hour security 
desk located in the Camille Kendall Academic Center on the Shady Grove campus. 

Crime statistics for USG are reported, in their entirety, by each of the nine 
institutions that conduct classes at USG. 

 
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act (the Clery Act) mandates the manner and 
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Clery Act Statistics �± The University at Shady Grove 
The Universities at Shady Grove(1) 

Crime Report Statistics (4) 
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Domestic 

Violence (5) 

2022 0 0 0 0 

2021 1 0 0 1 

 
Dating 

Violence 
(5) 

2023 0 0 0 0 

2022 0 0 0 0 

2021 0 0 0 0 

 

Stalking (5) 

2023 0 0 0 0 

2022 0 0 0 0 

2021 1 0 0 1 
 

 
Arrest Statistics 

 
Category 

 
Year 

On 
Campus 

Non-Campus 
Buildings or 
Property 

Public Property 
(2) 

 
Total 

Liquor Law 
Violation: 
Arrests 

2023 0 0 0 0 

2022 0 0 0 0 

2021 0 0 0 0 

Drug Law 
Violation: 
Arrests 

2023 0 0 0 0 

2022 0 0 0 0 

2021 0 0 0 0 

Weapons 
Law: Arrests 

2023 0 0 0 0 

2022 0 0 0 0 

2021 1 0 0 1 
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Footnotes: 
 
 

1 

The Universities at Shady Grove (USG) is a Regional Center for the University 
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Negligent 
Manslaughter 
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