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1.00 INTRODUCTION

The Federal Student Right-to-Know, Crime Awareness and Campus Security Act now cited as the
“Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act,” (Clery Act) as
amended by the Higher Education Opportunity Act of 2008, requires institutions of higher learning to
prepare, publish, and distribute a report concerning certain campus crime and fire statistics, as well as
policies concerning security, personal safety, fire safety, emergency response and missing on-campus
residential students, on an annual basis through appropriate publications, mailings or computer networks
to all current students and employees, and all prospective students and prospective employees upon
request. This publication contains the annual report concerning specific campus crime and arrest
statistics as well as information about campus policies and practices intended to promote awareness,
campus safety and security.

Copies of this report may be obtained by visiting the Administrative Office at Towson University in
Northeastern Maryland, 510 Thomas Run Rd., Bel Air, MD 21015 or from the Towson University
Office of Public Safety, 8000 York Rd. Towson Md. 21252 or by visiting the Towson University Office
of Public Safety Web page located at:

http://www.towson.edu/publicsafety/

2.0 HARFORD COMMUNITY COLLEGE DEPARTMENT OF PUBLICSAFETY
In September 2014, Towson University opened its
doors in Harford County, Maryland on the Harford
Community College campus. Towson University has
entered into a contractu 612 792 F1 12 T0.0cwl1loan 834 46(pi6:


http://www.towson.edu/publicsafety/







Although we encourage the reporting of campus criminal activity directly to HCC Public Safety, in
some instances members of the campus community may choose to file a report with one of the other



3.7 Daily Crime Log - A daily log of all criminal offenses reported on the campus is maintained by
the HCC Public Safety and is available for public inspection between the hours of 8 AM and 4 PM,
Monday through Friday, excluding holidays when the college is closed. The Daily Crime Log is posted
at the window of Public Safety for students to view. Copies are available upon request. The Public
Safety office is located on the first floor of the Library.

Public Safety may withhold information from the daily crime log if releasing the information would

jeopardize an ongoing criminal investigation, the safety of an individual, cause a suspect to evade
detection or flee, and/or result in the destruction of evidence.

The Department of Public Safety’s crime log covers at least the most recent 60-day period, and it is open
for public inspection during normal business hours. Printed crime log information dating back more
than 60 days will be made available for inspection within two business days of a request.

4.0 CRIME PREVENTION
One of the essential ingredients of any successful crime prevention program is an informed public. It








http://www.harford.edu/
/about/administration/policies/06-01-60-policy-sexual-misconduct.html

community; or (4) that otherwise threatens the health or safety of a member of the University
community. Nothing in this policy is intended to supersede or conflict with any federal compliance
obligation.

A violation of this policy may constitute professional misconduct and/or moral turpitude under the
Towson University Policy on Appointment, Rank and Tenure of Faculty, and/or gross misconduct
and/or moral turpitude under Towson University’s Policy on Separation for Regular Exempt
Employees.

These university departments contribute greatly toward these efforts.
- Office of Inclusion and
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* By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate
partner;

* By a person similarly situated to a spouse of the victim under the domestic or family violence
laws of the jurisdiction in which the crime of violence occurred;

* By any other person against an adult or youth victim who is protected from that person’s acts
under the domestic or family violence laws of the jurisdiction in which the crime of violence
occurred.

The State of Maryland does not have a specific law defining domestic violence; however, it does
provide relief for a protective or peace order under the Maryland Family Article.

Domestic Violence: Maryland Family Law Article 4-501 defines “Abuse” as any of the following acts:
e an act that causes serious bodily harm;
e anact that places a person eligible for relief of imminent serious bodily harm;
e assault in any degree;
e rape or sexual offense under 88 3-303 through 3-308 of the Criminal Law Article or attempted
rape or sexual offense on any degree
= false imprisonment; or
» stalking under § 3-802 of the Criminal Law Atrticle.

Those eligible for relief from the abuse if you are:

» the current or former spouse

e acohabitant, meaning person who has had a sexual relationship with the abuser and resided
with the abuser in the home for a period of at least 90 days within 1 year before the filing of the
petition;

e aperson related to the respondent by blood, marriage, or adoption;

e aparent, stepparent, child, stepchild or the person eligible for relief who resides or resided with
the respondent or person eligible for relief for at least 90 days within 1 year before the filing of
the petition;

e avulnerable adult;

e an individual who has a child in common; or

« an individual who has had a sexual relationship within 1 year before the filing of the petition.

Dating Violence: Federal law definition: Dating Violence means violence committed by a person
who is or has been in a social relationship of a romantic or intimate nature with the comp
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a specific person that would cause a reasonable person to
» Fear for the person’s safety or the safety of others; or
» Suffer substantial emotional distress.
For the purposes of this definition—
* Course of conduct means two or more acts, including, but not limited to, acts in

which the stalker directly, indirectly, or through third parties, by any action,
method, device, or means, follows, monitors, observes, surveils, threatens, or
communicates to or about a person, or interferes with a person’s property.

* Reasonable person means a reasonable person under similar circumstances and
with similar identities to the victim.

» Substantial emotional distress means significant mental suffering or anguish that
may, but does not necessarily require medical or other professional treatment or
counseling.

Maryland law definition of Stalking: Stalking means a malicious course of conduct that includes
approaching or pursuing another where the person intends to place or knows or reasonably should
have known the conduct would place another in reasonable fear: (1) (i) of serious bodily injury; (ii)
of an assault in any degree; (iii) of rape or sexual offense as defined by Sections 3-303 through 3-
308 of the Criminal Law Avrticle of the Maryland Code or attempted rape or sexual offense in any
degree; (iv) of false imprisonment; or (v) of death; or (2) that a third person likely will suffer any of
the acts listed in item (1) above.

Code of Student Conduct definition of Stalking: To follow or otherwise contact another person

12



are not limited to, the following acts committed by an acquaintance or stranger (“Actor”): Rape
forcible sodomy, or forcible sexual penetration, however slight, of another person's anal or genital
opening; touching of an unwilling person's intimate parts (defined as genitalia, groin, breast, or
buttocks, or clothing covering them); or, forcing an unwilling person to touch another's intimate
parts. To constitute sexual assault these acts must be committed either by force, threat, intimidation,
or through the use of the victim's mental or physical helplessness of which the Actor was aware or

should have been aware.

Towson University’s Sexual Misconduct Policy Definitions:
- Sexual Assault I: Non- Consensual Intercourse —any act of sexual intercourse with another
individual without Consent. Sexual intercourse includes vaginal or anal penetration, however
slight, with any body part or object, or oral penetration involving mouth to genital contact.

« Sexual Assault 11: Non-Consensual Sexual Contact — any intentional touching of the intimate
parts of another person, causing another to touch one’s intimate parts, or disrobing or exposure of
another without Consent. Intimate parts may include genitalia, groin, breast, or buttocks, or
clothing covering them, or any other body part that is touched in a sexual manner. Sexual contact
also includes attempted sexual intercourse.

- Sexual Exploitation
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own private body parts; unwanted communications of a
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harassment, dating violence, and stalking through a multi-media and interactive
presentation. The program defines consent,bystander intervention, and retaliation in detail
and informs students of the consequences of inappropriate behavior. Students are also
informed of the resources that are available to them should they or a friend ever be
victimized.

New Employee Orientation: New employee orientations are conducted regularly by

the Office of Human Resources (OHR).

Office of Student Accountability and

15



schedule these classes upon request.
e In 2015 HCC offered the following awareness/education programs:

o
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Stalking

=

Institution will assess immediate safety needs of complainant

Institution will assist complainant with contacting local police if complainant
requests AND provide the complainant with contact information for local
police department

Institution will provide written instructions on how to apply for Protective
Order

Institution will provide written information to complainant on how to preserve
evidence

Institution will assess need to implement interim or long-term protective
measures to protect the complainant, if appropriate

Institution will provide the victim with a written explanation of the victim’s rights and
options

Institution will provide a “No trespass” directive to accused party if deemed

19
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work cooperatively to assist the victim in obtaining accommodations. If reasonably available, a victim
may be offered changes to academic, living, working, protective measures or transportation situations
regardless of whether the victim chooses to report the crime to campus police or local law enforcement.

22
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Campus Resources
Employee Assistance Program Phone 1-800-346-0110

Inova is a free self-referral and confidential services available to fall faculty and staff, and members of
their household, to help with personal and professional problems that interfere with the successful
management of work and family responsibilities. Services include confidential counseling,

23



Greater Baltimore Medical Center (GBMC) Phone: (443) 849-3323 & Harford Memorial Hospital
Phone: (443) 843-5000
Provides free

24



justice and victim services organizations to respond effectively to stalking.

Other resources available to persons who report being the victim of sexual assault, domestic violence,
dating violence, or stalking, include:

http://www.rainn.org — Rape, Abuse and Incest National Network

http://www.justice.gov/ovw - Department of Justice
http://victimsofcrime.org/our-programs/stalking-resource-center-National Center for Victims of Crime
(Stalking Resource Center)

http://ncadv.org/ National Coalition Against Domestic Violence
https://www2.ed.gov/about/offices/list/ocr/index.html. Department of Education, Office for Civil Rights

Confidentiality
Victims may request that directory information on file with the university be withheld by
contacting the Office of

25
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Towson University’s lead Title IXX Coordinator may be contacted by phone at: 410-704-0203 or by
email at: titleix@towson.edu or by submitting an gn-line report.

Towson University employees who suspect or know of an incident of sexual misconduct, are required to

26
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- SAFE exam with immediate police involvement;

- Medical examination only by an emergency department physician;and

- SAFE exam with a deferred reporting option (DRO) that will be explained by a
Forensic Nurse Examiner.

6.7  Disciplinary Process - Domestic Violence, Dating Violence, Stalking, Sexual Assault

Proceeding: Means all activities related to a non-criminal resolution of a university disciplinary
complaint. Including but not limited to, fact-finding investigations, formal or informal meetings,
and hearings.

Result: means any initial, interim, and final decision by any official or entity authorized to resolve
disciplinary matters within the institution. The result must include any sanctions imposed by the
institution. Notwithstanding section 444 of the General Education Provisions Act (20
U.S.C.1232g), commonly referred to as the Family Educational Rights and Privacy Act (FERPA),
the result must also include the rationale for the result and the sanctions.

University disciplinary proceedings will provide a prompt, fair, and impartial process in cases of
alleged domestic violence, dating violence, sexual assault, and/or stalking from the initial
investigation to the final result. The proceedings will be conducted by officials who receive
annual training on the issues related to domestic violence, dating violence, sexual assault, and
stalking and how to conduct an investigation and hearing process that protects the safety of
victims and promotes accountability. Proceedings will be conducted by officials who do not have
a conflict of interest or bias for or against the accuser or accused. The proceeding will be
completed within reasonably prompt timeframes designated by the university’s policy, including
a process that allows for the extension of timeframes for good cause with written notice to the
accuser and the accused of the delay and the reason for the delay. The process will be conducted
in a manner that is consistent with the institution's policies and transparent to the accuser and
accused. It will include timely notice of meetings at which the accuser or accused, or both, may
be present and provides timely and equal access to the accuser, the accused, and appropriate
officials to any information that will be used during informal and formal disciplinary meetings
and hearings.

The University’s disciplinary process is consistent with the university’s policy and will include a prompt,
fair, and impartial investigation and resolution process transparent to the accuser and the accused. The
accuser and the accused are entitled to the same opportunities to have others present during a university
disciplinary proceeding, including the opportunity to be accompanied to any related meeting or proceeding
by an advisor of their choice. Proceedings will not limit the choice of advisor or presence for either the
accuser or the accused in any meeting or institutional disciplinary proceeding; however, the institution
may establish restrictions regarding the extent to which the advisor may participate in the proceedings, as
long as the restrictions apply equally to both parties. Both the accuser and the accused shall be
simultaneously informed, in writing, of the any initial, interim and final decision of any university
disciplinary proceeding that arises from an allegation of domestic violence, dating violence, sexual
assault, or stalking.
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Policy Statement Towson University
Towson University is committed to providing a working, learning, and living environment free from

Sexual Misconduct, assault, harassment, or any form of discrimination based on sex, sexual orientation, or
gender-related identity. Sexual Misconduct is a form of discrimination

28






3. Notice and Next Steps: Once the University receives notice of an allegation of Sexual
Misconduct, it will take prompt action, in accordance with its internal procedures
(https://
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Assistance with access or referral to counseling and medical services;
Rescheduling of exams and assignments;

Providing
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http://www.towson.edu/about/administration/policies/06-01-60-policy-sexual-
http://www.usmd.edu/regents/bylaws/SectionVI/VI160.pdf
/about/administration/policies/07-01-10-policy-substance-abuse-faculty-staff-students.html

2 South Bond Street
Suite 100

Bel Air, MD 21014-
3737 410-836-4545
Phone

Hours of Operation: 8:30 a.m. - 4:30 p.m. Monday through Friday except legal holidays District Court

Commissioner’s Office—Harford County Maryland
1030 North Rock Spring Avenue

Bel Air, MD 21014

410-638-4770 or 410-638-4771 Phone
410-638-0740 Fax

410-803-1815 Baltimore Line

Hours of Operation: 24 hours - 7 days a week

Any victim who obtains a peace order, protective order, temporary protective order, or similar order
issued by a civil or criminal court should notify the HCC Department of Public Safety and provide a
copy of the order so they may take steps to enforce the order on campus. Victims may also contact the
TU Office of Student Conduct and Civility Education at (410) 704-2057 to discuss options about no
contact orders facilitated through Towson University.

Reports of all domestic violence, dating violence, sexual assault, and stalking made to Public Safety will

automatically be referred to the TU Title IX Coordinator for investigation regardless of the complainant’s
decision to pursue or decline to file criminal charges.

7.00 REGISTERED SEX OFFENDER INFORMATION

Various statutes, including the federal Campus Sex Crimes Prevention Act, requires higher education
institutions issue a statement advising the campus community where law enforcement agency
information provided by a state concerning registered sex offenders can be
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http://www.towson.edu/counseling/
http://www.towson.edu/counseling/events/

quarterly basis. HCC will also provide for trash removal, pest control, and landscaping maintenance.
HCC will work with the Harford County Health Department to ensure maintenance and testing related to

wastewater management and domestic water systems in accordance with Maryland Department of the
Environment (MDE) standards.
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The Bel Air Volunteer Fire Company has primary responsibility for incidents occurring on the HCC
campus.

10.1  Evacuation Procedures

Evacuation emergencies include fires; hazmat and explosions when evacuations are directed by
emergency personnel; natural gas leaks; unplanned utility outages; bomb threats and other situations
when emergency personnel direct buildings to be evacuated. Evacuations can range from a single
building to a portion of campus or the entire campus. In the event of an area-wide or campus-wide
evacuation, the HCC Department of Public Safety will coordinate with local government authorities to
ensure that evacuation directions do not conflict with those of the surrounding jurisdiction. In the event
of a fire or other evacuation emergency on campus, all persons in affected areas must evacuate
immediately. Notification of a fire or other evacuation emergency is provided by a building fire alarm
signal or internal voice emergency communication system depending on the building. Initial emergency
notifications may also be followed by e-mail, text message (AlertMe), voice communication (external
emergency speaker system), message board announcement, NetNotify (TU networked computer screen),
or OwlINet (HCC networked computer screen).

When an alarm sounds, observe the following procedures

* Remain calm.
» Turn off motors, gas and laboratory equipment if applicable.

37



All persons attending classes must be officially registered for those classes. Children (ages 12 and
under) are not to be left unattended at any time, under any circumstances.

38
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15.0 HATE/BIAS CRIMES & INCIDENTS
The maintenance of a welcoming campus climate is essential to the university’s ability to enroll, hire,
and retain highly qualified students, faculty and staff. Therefore, the university takes an active role in
promoting peace and harmony among diverse groups living, working, and studying within our campus
community and to the extent possible, protecting students, faculty, staff, and visitors against incidents or
criminal acts that would constitute hate/bias incidents or crimes.

Reporting, investigating, and responding to hate/bias incidents and crimes is a crucial component in the
development of a more tolerant society and a hate free campus environment. Those who believe they
have witnessed or been the target or victim of a hate crime or a hate/bias motivated incident are
encouraged to report the matter to the:

HCC Department of Public Safety 443-412-2272 (emergency)
TU Center for Student Diversity 410-704-2051

TU OIIE (Title I1X Office) 410-704-0203

TU Office of Student Conduct and Civility 410-704-2057

Education
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identify with each other, through a common heritage, often consisting of a common language,
common culture (often including a shared religion) and/or ideology that stresses common ancestry.
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15.2 Hate Crime Statistics — 3 Year Comparison

Student Noncampus .
Clery Act Reportable On Campus Residences® Property Public Property

Hate Crimes
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recognized by the University.

K. “Exculpatory Evidence” is evidence that tends to excuse, justify, or absolve the alleged
responsibility of a Responding Party.

L.“Formal Complaint” means a document filed by the Reporting Party with OIIE or signed by the Title IX
Coordinator alleging Sexual Harassment or OSM against a Responding Party and requesting that the
University investigate the allegation of Sexual Harassment or OSM. At the time of filing a Formal Complaint
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preserve equal access to the education program or activity without unreasonably burdening the other party,

including measures designed to protect the safety of all parties or the University’s educational environment, or

deter Sexual Harassment and OSM.

1. Supportive measures may include counseling, extensions of deadlines or other course-related adjustments,
modifications of work or class schedules, campus escort services, mutual restrictions on contact between
the parties, changes in work or housing locations, leaves of absence, increased security and monitoring of
certain areas of the campus, and other similar measures.

2. The University must maintain as confidential any supportive measures provided to the Reporting Party or

Responding Party, to the extent that maintaining such confidentiality would not impair its ability to provide

them.

3. The Title IX Coordinator is responsible for coordinating the effective implementation of supportive

measures.

MM.
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The President has designated the TUPD Police Chief to receive oral and written reports of suspected child
abuse or neglect from employees, students, and others at the institution. If you have any concerns or doubts as
to whether to report an incident, feel free to direct any questions to Child Protective Services or consult with
the TUPD Chief of Police. During non-
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the filing of a Formal Complaint. Supportive Measures are non-disciplinary, non-punitive individualized
services offered as appropriate, as reasonably available, and without fee or charge to the parties before or after
the filing of a Formal Complaint or where no Formal Complaint has been filed. Such measures are designed to
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Subject to the above referenced criteria, mediation or other informal mechanisms for resolving a Formal
Complaint, by trained facilitators, will be used if a party requests an informal mechanism and all parties to the
Formal Complaint, and the University agrees to proceed via an agreed upon alternative resolution process.
F.Formal Complaint and Investigation Process

Once the University receives a Formal Compliant of possible Sexual Harassment or OSM, it will take prompt
action, consistent with this Policy and accompanying grievance procedures, to conduct an Investigation. If the
conduct alleged in the Formal Complaint would not constitute Sexual Harassment, even if proved, did not
occur in the University’s education program or activity, or did not occur against a person in the United States,
then the University must dismiss the Formal Complaint with regard to that conduct for the purposes of Sexual
Harassment under Title 1X; such a dismissal does not preclude the University from continuing to investigate
and adjudicate an allegation of Sexual Harassment or OSM that is outside Title IX jurisdiction.

Upon dismissal of a Formal Complaint with regard to Sexual Harassment under Title X, the University will
promptly send written notice of the dismissal and reason(s) therefor simultaneously to the parties. If the
University decides to move forward with the investigation and adjudication of a Formal Complaint
notwithstanding a lack of Title IX jurisdiction (e.g., the alleged violation of this Policy did not occur in
education program or activity, or took place outside the United States, but involved members of the University
community subject to this Policy), the notice of dismissal of the Formal Complaint regarding Sexual
Harassment under Title IX will alert the parties that the University will nonetheless be moving forward with
investigating the Formal Complaint as a violation of this Policy. In such instances, both parties will receive
the same notice and process set forth in this Policy as if there were Title IX jurisdiction.

The University may dismiss the Formal Complaint or any allegations therein regardless of Title IX
jurisdiction, if at any time during the investigation or hearing: a Reporting Party notifies the Title IX
Coordinator in writing that the Reporting Party would like to withdraw the Formal Complaint or any
allegations therein; the Responding Party is no longer enrolled or employed by the University; or specific
circumstances prevent the University from gathering evidence sufficient to reach a determination as to the
Formal Complaint or allegations therein. Upon dismissal, the University will promptly send written notice of
the dismissal and reason(s) therefor simultaneously to the parties.

The University may consolidate Formal Complaints as to allegations of Sexual Harassment and OSM against
more than one Responding Party, or by more than one Reporting Party against one or more Responding
Parties, or by one party against the other party, where the allegations of Sexual Harassment or OSM arise out
of the same facts or circumstances. Where a grievance process involves more than one Reporting Party or
more than one Responding Party, references in this section to the singular “party,” “Reporting Party,” or
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corresponds to an amount of evidence indicating a Policy violation is more than 50% likely. This is the same
standard of review that is used in other disciplinary proceedings at the University for allegations of Code of
Student Accountability violations involving discrimination or harm to another individual.

In such investigations and adjudications, legal terms like “guilt” and “innocence,” and the “formal rules of
evidence” are not applicable, but the University never assumes a Responding Party is responsible for the
alleged conduct. Investigations and hearings are conducted to take into account the totality of all evidence
available, from all relevant sources.

J. Notice of Outcome

The Hearing Panel will issue, simultaneously to both parties, a written determination regarding responsibility
that includes:

1. Identification of the allegations potentially constituting Sexual Harassment or OSM;

2. Description of the procedural steps taken from receipt of the Formal Complaint through the determination,
including any notifications to the parties, interviews with parties and witnesses, site visits, methods used to
gather other evidence, and hearings held;

3. Findings of fact supporting the determination;

4. Conclusions regarding the application of this Policy to the facts;

5. Statement of, and rationale for, the result as to each allegation, including a determination regarding
responsibility, any disciplinary sanctions the University imposes on the Responding Party, and whether
remedies designed to restore or preserve equal access to the education program or activity will be provided to
the Reporting Party; and

6. Procedures and permissible bases for parties to appeal.

The determination regarding responsibility becomes final either on the date that the University provides the
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If a Student Responding Party is found responsible for violating the Policy, the finding will be shared with the
Office of Student Accountability and Restorative Practices (SARP) prior to the issuance of a written
determination to determine whether disciplinary action is appropriate. With respect to Student Responding
Parties, the Director of SARP, in accordance with the provisions of the Code of Student Accountability, is
responsible for imposing disciplinary action.

Examples of possible student sanctions include:

1. Warning

2. Probation

3. Suspension

4. Expulsion

5. Withholding Diploma
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B. Ensure that the decision-maker(s) for the appeal is not the same person as the decision-maker(s) that
reached the determination regarding responsibility or dismissal, the investigator(s), or the Title IX
Coordinator;

C. Ensure that the decision-maker(s) for the appeal complies with the Policy and these Procedures;
D. Give both parties a reasonable, equal opportunity to submit a written statement in support of, or
challenging, the outcome;

E.lssue a written decision describing the result of the appeal and the rationale for the result; and

F.Provide the written decision simultaneously to both parties.

Either party may appeal the dismissal of a Formal Complaint or any allegations therein and from a written
determination regarding responsibility on the following grounds only:

G. A procedural error or irregularity that affected the outcome;

H. New evidence that was not reasonably available at the time the determination of responsibility or
dismissal was made, that could affect the outcome of the matter; and/or

I. The Title IX Coordinator, Investigator(s), or Hearing Officer(s) had a conflict of interest or bias for or
against Reporting Parties or Responding Parties generally or individual Reporting Party or Respondent that
affected the outcome.

Either party may also appeal any sanction imposed in the written determination on the following grounds only:
the severity or proportionality of the sanction.

Mere dissatisfaction with a dismissal, determination regarding responsibility, or sanction is not a valid basis
for appeal.

Specific Appeal procedures may be found in the Grievance Procedures available at the University Title 1X
website.

XIV. Legal Sufficiency Review

The University will ensure that Sexual Harassment and OSM cases undergo an appropriate legal sufficiency
review by counsel prior to issuing any written determination or appeal decision.

XV.
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The University will develop and implement preventive education, directed toward both employees and
students, to help reduce the occurrence of Sexual Harassment and OSM. At a minimum, these educational
initiatives must contain information regarding what constitutes Sexual Harassment and OSM, definitions of
Consent and prohibited conduct, the University’s procedures, bystander intervention, risk reduction, and the
consequences of engaging in Sexual Harassment and OSM. These educational initiatives shall be for all
incoming students and new employees. Each institution also must develop ongoing prevention and awareness
campaigns for all students and employees addressing, at a minimum, the same information.

B. Training for Persons Involved in Sexual Harassment and OSM Cases

The University will ensure that Title IXX Coordinators, investigators, decision-makers, and any person who
facilitates an informal resolution process, receive training on the definition of Sexual Harassment and OSM,
the scope of the University’s Education Program or Activity, how to conduct an investigation and grievance
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child abuse or when disclosure is required to comply with a court order. As appropriate, Confidential
Employees will inform those they counsel of procedures for reporting crimes on a voluntary, anonymous basis
to the University Police for inclusion in the annual security report pursuant to the Clery Act.

More information regarding procedures related to confidentiality, including confidential resources, are
available at Appendix C of the Grievance Procedures and at the University Title IX website.

XXI. Recordkeeping

The University will maintain, for seven (7) years, records of: (a) Each investigation including any
determination regarding responsibility and any audio or audiovisual recording or transcript required, any
disciplinary sanctions imposed on the Responding Party, and any remedies provided to the Reporting Party
designed to restore or preserve equal access to the education program or activity; (b) Any appeal and the result
therefrom; (c) Any informal resolution and the result therefrom; (d) All materials used to train Title IX
Coordinators, investigators, decision-makers, and any person who facilitates an informal resolution process;
and (e) Any actions taken, including whether supportive measures were provided, in response to a report or
formal complain of Sexual Harassment, and the basis for its conclusion that its response was not deliberately
indifferent.

XXII. Campus Sexual Assault Climate Survey
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